Admissions Procedures

To apply for admissions to the doctoral program:

agrwdE

Fill out the Application Form for Admissions

Submit a personal vitae, resume or curriculum vitae.

Submit three (3) current Letters of Recommendation

Submit a typed personal essay

Have formal transcripts sent directly to Samra University from the
institution granting the Master’s degree in Oriental medicine.

A Personal Interview will be scheduled with the Doctoral Admissions Committee.

Transfer Credit Policy

Transfer for previous coursework may be considered under the following
circumstances:

The credits in question exceed the number of hours required for the
Master’s degree.

Credits come from courses taken at an accredited institution by ACAOM.
The requested transfer credits covers all material in the Samra DAOM
class of which it is the equivalent with a grade of “B” or better.

The total of transfer credit or challenge examination hours do not
exceed 200 hours.




Degree Requirements
The following policies and guidelines must be carefully noted:

1. Candidates for the degree of Doctor of Acupuncture and Oriental
Medicine shall complete all required courses, clinical practice units
and a successful defense of the Dissertation.

2. Candidates for the degree are required to complete the overall
program with a minimal GPA of 3.00 or higher.

3. The grade of PASS must be earned in all clinical experiences and on
the Dissertation.

4. In order to earn the degree from Samra University the final 45 Quarter
credits must be taken at Samra University.

5. Candidates must have a valid California Acupuncture Board License
prior to completion of the Doctoral degree program.

The student must satisfy all administrative and financial requirements of
and obligations to the University.

Time Limit for Degree Completion

The degree must be earned within five (5) calendar years (60 months) from
the first date of enrollment. Absences due to Leave of Absence will not
count as time from the first date of enrollment. Learners who need to
re-apply for admission to the program will have previous enrollment time
count as part of the five (5) year maximum.




FINANCIAL INFORMATION

General Fees

Application for Admissions (Non- refundable) $100.00
Late Registration $100.00
Student Identification Card (Per card) $5.00
Clinic Badge $6.00
Returned Check Fee $40.00
Late Payment Fee $100.00
Examination

Final Examination Make-up fee (Non-refundable) $75.00
Challenge Examinations (Non-refundable) $100.00

e Requests should be made and completed one week before a
Challenge Exam.

e  Make-up examination should be taken within two (2) weeks of the
originally scheduled examination.

Documents
Transcript $10.00
Special Document Processing $25.00 - $100.00
Graduation
Processing including documents and 1 diploma, $250.00

and graduation cap and gown

Program Tuition Fees
$250.00 per unit Total $23,500.00

1styear: $12,000
$3000.00 upon registration
$1000.00 per month thereafter
2nd year: $11,500.00
$3000.00 upon registration
$1000.00 per month thereafter

Registration Requirements

Continuing learners upon approval of the Doctoral Progression Committee
are required to register for courses each session by the scheduled regjstration
deadline. A late fee of $100.00 will be charged to those learners who do
not register by the posted registration deadline.

Malpractice Insurance coverage is maintained by the doctoral candidate



Limitation of Cost

The University makes every effort to avoid increases or to hold costs to a
necessary minimum. However, circumstances may call for a change in
charges assessed.

Normally, tuition and fee changes are announced at least one full
term before becoming effective. Since the economy does not stay
constant and since taxes and operating costs increase rather than decrease,
the University reserves the right to change tuition and fees when necessary.

Tuition Payment Policy

Payment of tuition and fees is due by the registration Deadline.
$12,000.00 is due the first year and $11,500.00 is due the second year
with an initial payment of $3000.00 due upon registration at the
beginning of each year. Payments of $1000.00 per month will be made
thereafter until the balance for each year is paid in full.

Payments may be made in check or credit card ( Master Card and Visa only).
A quarterly or session payment plan is offered. All monies owed for any
reason must be paid in full before registering for a subsequent session
unless other arrangements have been made with the Business Office.
Please, contact the Business Office for specific details.

Financial Assistance

Currently, there are no Title IV funds available for the Doctoral program.
Private lenders such as Sallie May often provide loans for education
purposes. In addition, Samra University has limited Financial Assistance
at this time. Some scholarships and grants are available. Check with
Financial Aid regarding eligibility rules.

Tuition Refund Policies of the University

Tuition refunds will be made consistent with applicable state and federal
requirements. Learners wishing to cancel their enroliment must notify the
Registrar of their intention in writing. The effective date of cancellation is
the date the notice is postmarked or handed to the Registrar or authorized
University administrative officer.

An enrollee may cancel enrollment prior to or on the first day of class in
any given session and receive a full refund of all tuition and refundable
fees paid toward that session.




Learners wishing to withdraw from individual classes after the beginning
of classes must complete an Add/Drop Form. The form may be
mailed or handed to the Registrar. With regard to fees and refunds
the postmark is the official date of notification for mailed documents.

There are no refunds for needles, herbs, books or other supplies.
Tuition refund policies also apply to any student who may be terminated
from the program by the administration.

The tuition for any given course or special session is based on the pro-rata
percentage of course hours conducted by the University prior to
official cancellation of enrollment until fifty per cent of the course
has been conducted.

Example:
Percentage of course Conducted Tuition Refund
Up to 10% 90%
10 to 25% 75%
25 to 50% 50%
51% and over No Refund

State of California Tuition Recovery Fund

California law requires that upon enroliment, a fee be assessed in relation
to the cost of tuition ( Education Code Section 94343). This fee is included

in the tuition at Samra University. The fee supports the Student Tuition
Recovery Fund (STRF), a special fund established by the California
Legislature to reimburse learners who might otherwise experience a
financial loss as a result of untimely school closure. Institutional
participation is mandatory.

It is important that enrollees keep a copy of any enroliment agreement,
contract or application to document enrollment; tuition receipts or
cancelled checks to document the total amount of tuition paid; and
records which show the percentage of the course which has been
completed. Such records would substantiate a claim for reimbursement
from the STRF, which, to be considered, must be filed within 60 days
following school closure. For further information or instructions, contact:
Bureau of Private Postsecondary and Vocational Education, 1027 10t
Street, Fourth Floor, Sacramento, CA 95814, (916) 445-3427.

Criteria for Satisfactory Completion of a Class:




GRADING POLICY &
ACADEMIC PROGRESS

The criteria for pass or fail for a class is based on the following evaluative
points:

Attendance of 80% of the regular class sessions or workshops.

Passing grade of “B” or better on all quizzes, mid-term and final Examinations.
Class interactions, discussion and presentations, graded at “B” or better
Satisfactory completion of all assignments by posted deadlines given by
the Instructor. Satisfactory means a grade of “B” or better.

Satisfactory narrative evaluation by the instructor regarding the achievement
of the course objectives, core competencies, and professionalism including
strengths, weaknesses and overall performance.

Learners are assessed each session by the Doctoral Progression Committee.
Grades in didactic classes of “B” or better are acceptable. A grade of “C” is
below satisfactory and may require Remedial Work before the student is allowed
to progress in the program. Two or more “C” grades may be cause for dismissal
from the program.

Student Records

The University’s policy is to maintain the confidentiality of student academic
records. No one outside of the institution shall have access to nor will the
University disclose any information from a student’s academic record
without the written consent of the student except in the case of University
personnel on a need-to-know bases, officials of other institutions, with
written permission, in which the student seeks to enroll, persons or
organizations providing student financial aid to the student, accrediting
agencies, in compliance with a judicial order or in an emergency in order to
protect the health or safety of the student.

The student’s academic file is the sole property of the University. The University
will not release copies of documents of course work from other institutions
attended. Further information is provided in the bulletin, FAMILY EDUCATIONAL
RIGHTS AND PRIVACY POLICIES, available in the Registrar’s Office. Learners
who believe that their academic records contain inaccurate of misleading
information may discuss their concern informally with the Registrar. If the
decisions are in agreement with the student’s request, the records shall be
amended. If not, the student may follow additional procedures outlined in
the PRIVACY POLICIES bulletin.

Student Code of Conduct




A student may be dismissed from the Program for academic dishonesty or
for acts or inattentions that violate professional ethics in patient care.
A student may be dismissed from the University for behavior disruption to
the educational mission of the University, such as but not limited to those
listed below.

Cheating, bribery or plagiarism in connection with the academic program.

Forgery, alteration or misuse of University documents, records or

identification, or knowingly furnishing false information to the University.

3. Misrepresentation of oneself or of an organization to be an agent of the
University.

4. Obstruction or disruption on or off campus property, of the campus
educational process, administrative process or other campus function.

5. Physical abuse, on or off the campus property, of person or property of
any member of the campus community or member of his/her family or
the threat of such physical abuse.

6. Theft or non-accidental damage to University property or property in the
possession of or owned by a member of the University community.

7. Unauthorized entry into, unauthorized use or misuse of University property.

8. Sale or knowing possession of dangerous drugs, restricted dangerous
drugs, or narcotics, as those terms are used in California statutes, except
when lawfully prescribed pursuant to medical or dental care, or when
lawfully permitted for the purpose of research, instruction or analysis.

9. Lewd, indecent or obscene behavior on University property or at a
University function.

10. Abusive behavior directed toward a member of the University community.

11. Violation of any order of the University President, notice of which has
been given prior to such violation and during the academic term in which
the violation occurs, either by publication or by posting on an official
bulletin board designed for this purpose, and which order is not consistent
with any of the other provisions of this section.

12. Soliciting or assisting another to do any act that would subject a student
to dismissal, suspension or probation pursuant to this section.

13. Practice acupuncture without a license. The administration will refer any

indication of such activity to the California Acupuncture Board for

investigation and, if substantiated, for prosecution.

N

The President of the University, at his discretion and prior to recommenda-
tions or actions by Committee, in the interest of the University may place on pro-
bation, suspend or dismiss a student for one or more of the causes enumerated
above. Any adjustment of fees or tuition shall be those required by law.

Interim Suspension




The President may immediately impose an interim suspension in all cases
in which there is reasonable cause to believe that such an immediate suspension
is required in order to protect lives or property and to ensure the maintenance

of order. A student so placed on interim suspension shall be given prompt
notice of charges and the opportunity for a hearing within ten (10) days of the
imposition of interim suspension. During the period of interim suspension.
The student shall not, without prior written permission of the President
or designated representative, enter the campus, other than to attend the
hearing. Violation of any condition of interim suspension shall be grounds
for dismissal.

Due Process

Student grievances are expected to be resolved at the point of disagreement.
If the disagreement cannot be resolved, the problem will be presented to
the Associate Dean for Due Process

If the problem is still unresolved, the Provost may convene a Student Resolution
Committee. The Committee will consist of five members: Two learners, two
faculty and one administrator. The student will recommend a student and
a faculty member. They must be approved by the Provost. The other three
members will be selected by the Provost.

The responsibilities of the Committee are:
® Hear the grievance including the charge against the parties involved.
® Hear both sides of the case.

® Review any actions taken either by the student, by the University or by
its members.

Gather and assess relevant information by such means as are appropriate.
® Prepare a recommendation to be presented to the Provost.

The Provost will accept the recommendations, review the materials and
make comments on the recommendations. Al materials including the
comments are presented to the President for a final decision.

If the charge includes the President, the materials and recommendation is sent
to the Secretary of the Board for final decision.

Samra University, as an educational institution and as an employer, values
equality of opportunity, human dignity, and racial/ethnic and cultural diversity.




SAMRA UNIVERSITY
NONDISCRIMINATION POLICY

Accordingly, the University prohibits and will not engage in discrimination or
harassment on the basis of race, color, religion, national origin, ancestry,
sex, age, marital status, familial status, sexual orientation, disability, or
status as a disabled veteran or a veteran of the Vietnam era. Further, the
University will continue to take affirmative steps to support and advance
these values consistent with the University's mission. This policy applies to
admissions, employment, and access to and treatment in University programs
and activities. This is a commitment made by the University and is in
accordance with federal, state and/or local laws and regulations.

Learners may also address their grievances to the Accreditation Commission
for Acupuncture and Oriental Medicine at the Maryland Trade Center, 7501
Greenway Center Drive, Suite 820, Greenbelt, Maryland, 20770

Samra University Board of Directors




BOARD OF DIRECTORS
AND ADMINISTRATION

Board Chair: Inja Kim, J.D., M.S¢., Attorney at Law serves as Director of
Coalition Against Military Sexual Slavery by Japan and Director of the
National Association of Korean Americans. Her Juris Doctorate is from the
University of San Diego. As a nutritionist at lowa State University Hospital,
she participated in the first studies that identified cholesterol as a
contributor to heart disease.

Treasurer: Hyong Cho, M.DIv., serves as Pastor at the Full Grace Baptist
Church in Los Angeles. His Masters of Divinity is from the Golden Gate
Baptist Theological Seminary where he currently serves as Professor.

Secretary: Soon Park, B.A., J.D. is a consultant for business planning and
development in the area of venture and startups. She is currently the
General Manager for Investment Decision Services in Los Angeles.

Member: Tommie Lee White, Ph.D., FPPR, FSMI, FICPPM

New board member Dr Tommie Lee White is a Professor Emeritus and
former Department Chair in the Department of Kinesiology at California
State University. Dr. White’s dual PhD in clinical areas qualify him to
provide high level expertise into the development and refinement of the doc-
toral program at Samra University. As chair of the Doctoral Advisory Commit-
tee he provides board oversight and communication between the board and
the learning community in the doctoral program at Samra

University.

Member: Hyung Joo Park, M.B.A., J.D., C.P.A., President of Samra Univer-
sity. Mr. Park’s experience and background provide sound fiscal manage-
ment in the organizational leadership and in his capacity as board member.
Holding three professional degrees, Mr. Park’s input into the development of
the program is valuable.

Member: David Chen, Ph.D., L.Ac. is a practitioner of Oriental Medicine
who received his doctorate in Oriental Medicine from the International
Acupuncture University and Research Institute in Taipei, Taiwan. He served
as the Chair of the Acupuncture Committee State of California in 1990,
1992 and 1993. He served as a member of the Medical Quality Review
Committee of the Board of Medical Quality Assurance of the State of
California. Dr. Chen serves on the President’s Commission for Educational
Standards in the United States.

Academic Leadership




President: Hyung Joo Park, J.D., M.B.A. Successful Attorney and C.P.A.
President of Samra University of Oriental Medicine since 1996.

Academlc Dean, D.A.O.M. : Suzanne Hecht, M.D.

Suzanne Hecht, M.D. attended medical school and completed her residency
training at the University of Wisconsin-Madison, where she was also Chief
Resident. Later, at the University of California-Los Angeles, she completed
her fellowship in Sports Medicine. Dr. Hecht has served as Assistant Profes-
sor at the UCLA Departments of Family Medicine and Orthopedics as well as
team physician for UCLA Athletics. She currently serves as Clinical Faculty in
Sports Medicine at Kaiser Permanente; Department of Family Medicine. Dr.
Hecht is board certified in Family Medicine ands Sports Medicine and is a
member of the American Medical Society for Sports Medicine, American Col-
lege of Sports Medicine, International Society of Clinical Densiometry and the
USA Gymnastics National Healthcare Referral Network.

Clinic Director: Terl Powers, D.A.0.M., M.S.0.M., LA Ac. Dr. Powers graduated
with her Doctorate of Acupuncture and Oriental Medicine in July of 2006.
She has five years of private practice and clinical experience,

academic experience and brings a wealth of experience from the business
world to bear on the clinical environment.

Staff:

Ellzabeth Gomez, B.S., Registrar
Ann Yun-MI Ban, M.A.L.L.S., Librarian

FACULTY (Tentatlve)



Tarek Adra, D.C., L.Ac., Doctor of Pharmacy Lebanese American
University Byblos, Lebanon 2000. Doctor of Chiropractic, Southern
California University of Health Sciences, Masters in Oriental Medicine and
Acupuncture Southern California University of Health Sciences.
Co-Author; Mishra C.L. “Scientific basis for Ayurvedic Therapies”. CRC
Press. 2004 “Stress Ulcer Prophylaxis: Use but don’t abuse”.

The Apotheca. May 2000; vol.1. Dr Adra is part of the team headed

by Gary Jacob that will provide in depth pain management and
rehabilitation training. He will also serve as a faculty member for the con-
tent related to drug-herb interactions.

Tae Cheon Choo: Ph.D. in Oriental Medicine, Kyung-hee University, Korea,
1995; Head of Ik-Jae Oriental Medical Clinic, Professor, Samra University.
Specialty: Acupuncture, Sa-Ahm Acupuncture, Pain Control. Dr Choo is a
recognized expert in Korean styles of acupuncture.

Sylvla Delly, D.C., Southern California University of Health Sciences B.A.,
Architecture, University of Texas at Austin, 1985 In 2005 she will

assist in teaching the Spinal Rehabilitation and Mobilization course. Since
January 2003, she has been an instructor in the Department of Chiroprac-
tic Procedures, Active Care & Rehabilitation, at Southern

California University of Health Sciences. She works as an associate of
Gary Jacob, D.C., L.Ac.

Suck Chul Hong: Ph.D. in Oriental Medicine, Kyung-hee University, 1998;
Clinical Research and Lecturer, Kung-hee University Medical Center;
Professor, Se-myung University, Korea; Professor, Samra University.
Specialty areas: Acupuncture, SaSang Constitutional theory, Orthopedics.

Gary Jacob, D.C., L.Ac. D.C., Los Angeles Chiropractic College, 0.M.D.,
California Acupuncture College, M.P.H., University of California, Los
Angeles. Dr. Jacob teaches the Spinal Rehabilitation and Mobilization
course. He has been in private practice since 1979 and has developed
expertise in the area of physical exercise rehabilitation and techniques for
mobilization therapies. He lectures around the world to chiropractors
and acupuncturists. He has co-authored several texts, including the recent
publications McKenzie Treatment Protocols for Low Back Syndrome and
McKenzie Protocols for Spinal Rehabilitation. Dr. Jacob has served on
numerous editorial and advisory boards, including the Quality Review
Panel for the California State Board of Chiropractic Examiners.

Michael Francis Johnston, PhD, University of California, Los Angeles
(UCLA), Postdoctoral Fellow, UCLA Center for East-West Medicine, 6/02-




8/04, Postdoctoral Fellow, Department of Sociology, 6/00-6/02, Ph.D.,
Sociology, 6/00; M.A., Sociology, 12/94 University of Minnesota, Twin
Cities B.A., Sociology, 6/91. Dr. Johnston is an experienced

researcher and will be available to candidates for guidance on the
research projects as well as serving as faculty in the research
component of the program. Two examples of his published works
include “Modeling In degree Centralization in a new SAS Program for Expo-
nential Random Graph Models.” Connections, and “Incorporating Acu-
puncture into Oncologic Practice: Clinical Need Determines Adequacy of Sci-
entific Evidence.” Journal of Cancer Integrative Medicine 3(1): 11-13.

Janos M. Kalla, Ph.D., Q.M.E.

Ph.D, Clinical Psychology, California School of Professional Psychology
M.S., Neurophysiology, University of Southern California B.S., Biology, Uni-
versity of Southern California Dr. Kalla was responsible for psychologijcal as-
sessment at the UCLA Pain Management Center in the 1970’s and
1980’s and has subsequently served as a consulting psychologist for pain
clinics and hospitals through out Los Angeles. He has been

licensed as a clinical psychologist since 1977 and is also a qualified medi-
cal evaluator. Dr. Kalla has taught at several colleges in the Los Angeles
area

Rui Quan Li: Ph.D. of Traditional Chinese Medicine, Chengdu University of
TCM, China; Professor and Chief Physician, Chengdu University of TCM,
China; Professor, Samra University.

Specialty Area: Ophthalmology, Internal Medicine, gynecology.

Julie Nyquist, Ph.D. Ph.D., Educational Psychology, Michigan State M.A,,
Educational Psychology, Michigan State B.A., Economics, Michigan
State Dr. Nyquist teaches the Professional Academic Development
course and she is in charge of supervising cohort one with their two
research courses. Dr. Nyquist is a Professor in the Division of Medical
Education at the Keck School of Medicine of the University of Southern
California and has been on the faculty since 1981. She is Chair of the
Keck School of Medicine’s Program Evaluation Committee, and has
expertise in curriculum design, implementation and evaluation.

She designs and conducts workshops on clinical teaching, continuing
education, curriculum development, use of standardized patients,
evaluation of teaching and programs, lecturing and test taking.

Dr. Nyquist also serves as a consultant in educational grant writing.

Chun YI Qlan: MD (China), Anhui TCM College, Hefei, China; Master’s De-
gree in Acupuncture Science, China Academy of Traditional Chinese Medi-




cine, Beijing, China; Senior Medical Doctor and Senior Lecturer, China
Beijing International Training Center; Professor of Chinese
Medicine, Herbal medicine and Acupuncture, Israel College of Chinese
Medicine, Tel Aviv, Israel; Visiting Physician, and Specialist in Chinese
Medicine. Herbal medicine and Acupuncture, Tel-Hashomer Hospital,
Israel, Professor, Samra University. Specialty areas: Internal Medicine
Gynecology, Geriatrics.

Zhou Y1 Qlu, L.Ac. Postdoctoral fellow in Cardiology, Baylor College of
Medicine, Houston, TX Cardiology Training, Sun Yat Sen (Guangzhou)
Medical University, Guangzhou, China Recent publications include:
Short-term Effect of Treating Congestive Heart Failure with llexanin A,
Collected papers of the Second Symposium of Cardiovascular
Disease of Guangdong Provincial Heart Association of integrated
Traditional Chinese Medicine and Western Medicine.1992;78.
Progress of Traditional Chinese Medicine studies on essential
hypertension. Collected papers of the first international conference
of Traditional Chinese Medicine. 1993;39.

Michael Sinel, MD: State University New York at Stoneybrook 1981;
Downstate Medical Center 1985; Residency in Physical Medicine and
Rehabilitation New York Hospital, Cornell Medical Center and Memorial
Board Certified Physical Medicine and Rehabilitation Pain Management
1986. Assistant Clinical Professor UCLA Medical School.

Ql Wel Zheng: MD (China), Jingxi College of Traditional Chinese Medi-
cine, 1976; Master’s degree in Medicine, Institute of Acupuncture
and Moxibustion, Academy of Traditional Chinese Medicine, Beijing,
China; Professor of clinical practice, acupuncture research and training,
Jianxi College of TCM, China; Vice Director of the International Acupuncture
Training Center and Head of Teaching of TCM, China Academy of TCM,
China; Professor and former Academic Dean, Samra University.
Specialty Area: Internal Medicine, Acupuncture, Pain Control.

Important Notice

The Samra University of Oriental Medicine has received approval by the Accreditation
Commission for Acupuncture & Oriental Medicine (ACAOM) to begin offering a post-
graduate doctoral program titled "Doctor of Acupuncture & Oriental Medicine" (DAOM)
pursuant to ACAOM's substantive change procedures. This approval is only the first step
in the process toward accreditation of the program and does not reflect any official status
with ACAOM. No assurance is made by granting approval to commence a DAOM program
that the program will eventually be granted either ACAOM Candidacy or Accreditation status.








